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The School for Policy Studies at the University of Bristol wishes to recruit to five academic positions.
To further the strategic development of our exceptional research and teaching programmes we seek
to fill these posts with high calibre individuals who will contribute to a dynamic, ambitious and collegial
environment that is at the forefront of intellectual developments within our interdisciplinary School.
Successful candidates will be expected to evidence a strong commitment to teaching, research

and administration. We are interested in applicants who have a strong global and/or international
dimension to their work.

We are seeking to appoint:

Professor
2 posts available - Vacancy ref: ACAD103177

Senior Lecturer
Vacancy ref: ACAD103179

Lecturer
2 posts available « Vacancy ref: ACAD103180

Applications are sought from candidates who have expertise in one or more of the following fields: Ageing;
Crime, Harm and Social Justice; Education and Welfare; Health Policy; Public Policy; and/or Social Inequalities —
Disabilities, Gender, Poverty. For the Senior Lecturer and Lecturer roles, one or more of the following fields also
includes having expertise in Physical Activity, Nutrition & Health Behaviour Change.

The School for Policy Studies leads in its fields of research. In the 2014 Research Excellence Framework (REF)
80% of research in social work and social policy was rated world-leading or internationally excellent (Social Work
and Social Policy), and our work in exercise, nutrition and health was ranked best in the UK (Sport and Exercise
Sciences, Leisure and Tourism). Our undergraduate programmes are consistently top rated in national league tables
most recently 1st in Guardian in 2018.

For further details about these roles please visit: bristol.ac.uk/jobs
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and Chief Operating Officer

The University of Manchester is seeking to appoint a Registrar, Secretary and
Chief Operating Officer (RSCOO) to succeed Will Spinks who will retire from the
University in September 2018. The University of Manchester is internationally
renowned as a world-class research led and teaching institution with a unique
emphasis on social responsibility. A mmember of the prestigious Russell Group
of UK universities, and ranked 34™ in the world according to the most recent
QS World Rankings, Manchester is the largest single-site university in the

UK hosting nearly 40,500 students, and with over 12,000 staff.

The RSCOOQ is a key member of the President and Vice-Chancellor's Senior Team,
which leads the University. S/he is required to take responsibility for, and provide
leadership to, all of the University's Professional Support Services and works closely
with the President and Vice-Chancellor, serving as her principal policy adviser on

a wide range of issues facing the University. The RSCOO also acts as Secretary to
the University Board of Governors, thus giving him/her a dual responsibility as a
member of the Senior Executive Team but able to advise the Board impartially as
toits duties and responsibilities on matters relating to governance.

i

The successful candidate will have opportunity to contribute to the strategic
direction of the University at an exciting stage of its development. Building

on existing success, the RSCOO will drive and inspire change to support the
University's evolution and ensure the continuation of this trajectory. Potential
applicants should be able to demonstrate an appropriate depth and breadth of
senior operational experience gained in a relevant environment, and experience
of leading transformational change in a complex setting. They should bring

an understanding of, and empathy with, the higher education sector, and
demonstrate a good appreciation of supporting effective corporate governance.

The University of Manchester will be supported in this appointment by executive
search firm, Perrett Laver. For further details, including the job description, person
specification and information on how to apply, please see
https://candidates.perrettlaver.com/vacancies ‘

Perrett

quoting 3444. The deadline for applications is L
aver

Friday 6 April 2018.
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Vere Harmsworth Professorship of Imperial and Naval History

Faculty of History « Reference: JJ15028

The Board of Electors to the Vere Harmsworth
Professorship of Imperial and Naval History invite
applications for this Professorship from persons whose
work falls within the general field of Imperial and Naval
History to take up appointment on 1 October 2018 or
at a date to be agreed thereafter. Recent holders of the
Professorship have transformed the study of British

MPhil in the World History. The Professor will be based in
Cambridge. A competitive salary will be offered.

To apply online for this vacancy and to view
further information about the role, please visit:
http://www.jobs.cam.ac.uk/job/16915/

Further information is available at:

https://www.hr.admin.cam.ac.uk/professorships or
contact the Human Resources, University Offices,

www.jobs.cam.ac.uk

imperial constitutional history into a field of global reach.
This includes coverage of the social and economic histories
of European and non-European empires; resistance and
responses to colonialism; the development of national
liberation movements; postcolonial states; and global
connections in thought and ideas, commerce, labour,
culture, religion and migration. The successful candidate is
expected to play a leading role in the World History Group.

Candidates will have an outstanding research record of
international stature in the field of World History, and the
vision, leadership, experience and enthusiasm to build on
current strengths in maintaining and developing a leading
research presence. They will hold a PhD or equivalent
postgraduate qualification.

Standard professorial duties include teaching and
research, and contribution to examining, supervision and
administration, especially of the Faculty’s world leading

The Old Schools, Cambridge, CB2 1TT,
(email: ibise@admin.cam.ac.uk).

Applications, consisting of a letter of application,

a statement of current and future research plans,

a curriculum vitae and a publications list, along with
details of three referees should be made online no later
than 23 April 2018.

Informal enquiries should be made to Professor
Tim Harper, Chair of the Faculty of History and Convenor
of the Board of Electors, at histchm@hermes.cam.ac.uk.

Please quote reference JJ15028 on your application and
in any correspondence about this vacancy.

The University values diversity and is committed to equality
of opportunity.

The University has a responsibility to ensure that all employees
are eligible to live and work in the UK.

www.timeshighereducation.com/unijobs
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EIT Digital is seeking for the
Digital Master School Head

EIT Digital is a leading European digital innovation and entrepreneurial
education organisation driving Europe’s digital transformation.
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EIT Digital delivers breakthrough digital innovations to the market and breeds entrepreneurial talent for economic
growth and improved quality of life in Europe. It does this by mobilising a pan-European ecosystem of over 150
top European corporations, SMEs, start-ups, universities and research institutes.

Education is one of the cornerstone of EIT Digital. EIT Digital is becoming a key player in the education and training
of state-of-the-art digital innovation and entrepreneurial skills, with an emphasis on higher/tertiary education.

We are looking for a leadership position for the Master School activities with a background in digital higher
education and with a leadership background on faculty or department level.

The Master School Head is a member of the EIT Digital Action Line Leader group and of the EIT Digital Academy
management team.

The position relates to, with an accountability for Master School and individual KPIs.

Main Responsibilities

* Manage, organize and lead the Master School in close collaboration with the EIT Digital university partners
* Manage the program portfolio and quality processes

« Steer and manage student recruitment

* Manage relations with stakeholders, such as students, partner universities and companies

o Steer the transformation to blended programs

Qualifications
¢ Post Graduate, MSc, PhD preferred
15+ years of increasingly positions as a programme manager; work experience in the field of ICT

Experience and Skills

* Experience in the academic community and higher education programmes
 Experience with complex multi-actor organisational processes

 Experience from international collaboration and public-private partnerships
¢ Understanding of legal, fiscal and financial aspects

* Proven management skills with ability to work across disparate groups

o Self-starter with operational excellence focus and hands-on mentality

o Strong leadership and excellent written and verbal communication skills

Please mail a resume and motivation letter to head_msl@eitdigital.eu, outlining how your skills and
experience meet the qualifications of the position.

Applications without a motivation letter will not be considered.

Due to the large amount of applications we normally receive, we will only be able to follow up with
shortlisted candidates.

Applications should be submitted before 15 April 2018.

For further information please contact Anders Flodstrom, anders.flodstrom@eitdigital.eu, Chief
Education Officer, EIT Digital or visit our website eitdigital.eu

UCD College of
Social Sciences and Law
University College Dublin

UCD College of Social Sciences and Law is the leading centre in Ireland
for research and education in the social sciences and related disciplines.
The College comprises eleven schools and is seeking to make two senior
appointments in Geography and Information and Communication Studies
(www.ucd.ie/socscilaw).

Professor/Full Professor
UCD School of Geography (Ref: 010161)

Professor/Full Professor
UCD School of Information and Communication Studies (Ref: 010162)

Both appointments are to permanent positions. Appointees will be expected
to take up responsibilities as Head of School on appointment. The Head
of School role is typically held for between 3 and 5 years. UCD is an equal
opportunities employer.

Apply online: https://www.ucd.ie/workatucd/jobs/

Ireland’s Global University

Times Higher Education has helped to foster another important dimension of diversity at Harvard:

international diversity. The exposure of Harvard’s faculty positions on THEunijobs, since we embarked on

our subscription package in October 2015, enhances our outreach efforts to a global community and showcases

our institution as a destination of choice for academics around the world. Working with the THE team has

also been a pleasure, and has enriched the conversation around international recruitment and retention.
— Elizabeth Ancarana, assistant provost for faculty development and diversity, Harvard University
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