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College of Science and Engineering

Lecturer/Senior Lecturer in
Mechanical Engineering and
Chemical Engineering (3 posts)
The University of Edinburgh is one of the world’s top 25 institutions
of Higher Education and provides exceptional research, teaching,
and living environments. The School of Engineering comprises more
than 125 academic staff, 1,700 undergraduate students, and
640 postgraduate students. We carry out internationally excellent
teaching and research, attracting high-calibre students and an excellent
level of research funding. We are now investing to strengthen and
deepen our coverage of thermofluid engineering by appointment to:

Lecturer/Senior Lecturer in Mechanical Engineering
(2 posts) (Ref: 043219)
Lecturer/Senior Lecturer in Chemical Engineering
(1 post) (Ref: 043263)
The successful candidates will be internationally prominent in
Mechanical or Chemical Engineering (or will demonstrate strong
potential to be so). The post-holders will undertake teaching duties,
carry out fundamental and applied research, and be expected to attract
significant external research income. The post-holders will be members
of the Research Institute for Multiscale Thermofluids (IMT). This theme
covers multiscale and multiphase fluid systems undergoing heat
transfer, including topics such as phase change, air-fuel mixing in

combustion systems, high-speed flows, wetting and associated
capillary phenomena (e.g. at microfluidic scales).

The level of appointment (Lecturer or Senior Lecturer) will be determined
by the selection panel.

The culture of the School of Engineering and the University is open and
diverse and we are committed to reflecting that in our appointment process.

For informal discussion, potential candidates are invited to contact
the Head of School, Prof. Hugh McCann at +44 (0)131 650 5566, or
HoS.Eng@ed.ac.uk or the Head of the Institute for Multiscale
Thermofluids, Prof. Mark Linne, at +44 131 651 7903, mark.linne@ed.ac.uk
or Director of Discipline for Mechanical Engineering, Prof. Conchúr Ó
Brádaigh, at +44 131 650 8708, c.obradaigh@ed.ac.uk or Director
of Discipline for Chemical Engineering, Prof. Stefano Brandani,
44 (0)131 651 9030, or S.Brandani@ed.ac.uk

For further particulars and to submit an application visit our website
www.vacancies.ed.ac.uk. The closing date is 5pm GMT on 26 April 2018.

This is an inspiring, positive, creative, challenging and rewarding place
to work. We will support and nurture your talent, reward success and
integrate academic, professional and personal career goals, as well as
give your career the benefit of a great and distinguished reputation. You
will benefit from a reward package that includes a competitive salary,
generous holiday entitlement, defined benefits pension scheme, staff
discounts and much more.

Committed to Equality and Diversity.

The University of Edinburgh is a charitable body, registered in Scotland,
with registration number SC005336.

www.ed.ac.uk/jobs

The University of Edinburgh is an exciting, vibrant, research led academic community offering opportunities to work with leading international
academics whose visions are shaping tomorrow’s world.
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NBS has a global reputation as a leader
in experiential and personalised learning
and with a thriving research culture,
we are one of the largest business
schools in the UK with resources to
invest to distinguish us as a major
international force in global business
and management research
and education.

NTU has received national recognition,
winning the THE University of the Year
and Times and Sunday Times Modern
University of the Year, as well as
TEF Gold Rating.

NBS research has already seen a step
change since our strong performance in
REF 2014. We now have one of the most
vibrant research environments in the
UK with three world-leading research
clusters, namely Responsible and
Sustainable Business; Human Resource
Management; and Public Policy and
Management. With other internationally
renowned researchers joining us
recently, we aim to further accelerate
our research with a major programme
of investment.

We are seeking to make world-
leading professorial appointments to
establish a global force in business and
management research. These roles
will be supported by research intensive
senior fellowships/lectureships.

Associate Dean of
Research and Professor
In this role, you will lead the development
of NBS research into a global force. You
will collaborate with the PVC Research
and other NTU ADRs to shape and
implement NTU’s research strategy. You’ll
also line manage NBS’ directors of PhD
and DBA programmes and guide our
research staff to excel in their roles.

Professor in Public Policy
andManagement
Professor inMarketing x 2
Professor in Innovation &
Entrepreneurship
Professor in Accounting
Professor in Finance
As an established professor, in your field,
you will have an international track record
in research output, funding and capacity
building. You will undertake top quality
research and have the opportunity to
recruit and develop a team to enhance
our international reputation for research
that resonates with business and society.

To seek further information and/or have
an informal discussion you can contact the
Dean of NBS, Professor Baback Yazdani by
emailing himon baback.yazdani@ntu.ac.uk

For further details, including interview
dates and to apply visit:
www.ntu.ac.uk/vacancies

Applications from candidates who
require sponsorship to work in the UK
will be considered alongside other
applications. For further information
on this please visit the UK Visas and
Immigration website.

Closing date: Sunday 29th April 2018.

NOTTINGHAM BUSINESS SCHOOL

JOINONEOFTHEWORLD’S
LEADINGBUSINESSSCHOOLS

ANDCREATETHEFUTURE
OFBUSINESSAND
MANAGEMENTRESEARCH.

Accredited by both EQUIS and

AACSB and listed as a Top 95

European Business Schools in the

FT ranking, Nottingham Business

School (NBS) at Nottingham Trent

University (NTU) is internationally

recognised as one of the world’s

leading business schools, providing

education and research that

combines academic excellence with

impact on business and society.

European Business Schools
Ranking 2017
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UCL Institute of Education, London

Department of Learning and Leadership

Professor of Leadership in Education
The Department of Learning and Leadership (DLL) has an international reputation for its work in
leadership, early years education, and primary education. The breadth of its work includes internationally
renowned research, outstanding teaching and teacher-training, and cutting edge consultancy and
enterprise work. Some examples of our areas of research are curriculum and pedagogy; evaluation,
including complex interventions; head teachers and other leaders; national and international policy;
school systems and their organisation.

The successful candidate will join DLL as Director of the London Centre for Leadership in Learning
(LCLL). They will support the department in making a major contribution to UCL’s strategic direction
and mission. Their work will enable LCLL to evolve in line with exciting developments in DLL and IOE.

We are seeking an individual with an outstanding internationally and nationally recognised profile. This
profile will be, a) a major contribution to research on leadership, or b) a major contribution to leadership
in education at national and/or international policy level, or a profile that combines both a) and b).

For the successful candidate their Professorial responsibilities will include the role of Director of the
London Centre for Leadership in Learning for an initial term of five years. Responsibilities will include
the following:

• Develop a clear vision for the Centre and its activities, including a programme for the study and
development of leadership nationally and globally

• Secure external funding for Centre activities, via enterprise, philanthropic
funding, and/or research funding

• Lead a clearly defined, innovative research agenda

• Act as an ambassador for DLL, the IOE and UCL, leading engagement with potential research users
and partners, and contributing at the highest level to national and international public debates on
improving education and learning

• Sector leading expertise in educational leadership

• Evidence of successful leadership of programmes, initiatives and/or major projects

• An outstanding record in income generation

• The ability to work effectively with others, including department and institution senior staff,
and less experienced staff, in order to enhance the work of LCLL and DLL

• Proven managerial qualities

The appointment will be full time on UCL Professorial Grade. The salary range will be at an appropriate
point on the professorial scale (minimum £69,039 per annum), inclusive of London Allowance.

For further information, please contact Tricia Combs (t.combs@ucl.ac.uk, 020 7612 6459), Academic
Administrator and PA to Professor Dominic Wyse, Head of Department of Learning and Leadership.

Closing Date: 23:59 on19 April 2018
Interview Date: TBC

We particularly welcome female applicants and those from an ethnic minority, as they are under-represented
within UCL at this level. For further details about the vacancy and how to apply online please go to
https://www.ucl.ac.uk/human-resources/working-ucl/jobs-ucl and search on Reference Number 1717139.
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