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Ulster

University
www.ulster.ac.uk/jobs

School of Applied Social and Policy Sciences
Lecturer in Social Work
Salary: £34,540 - £49,177 Campus: Magee

Closing date: 26 July “18 Ref: 1734879/E

The postholder will contribute to social work research and the teaching
and development of the undergraduate BSc (Hons) Social Work

and the post qualifying programmes of the PgDip/MSc Professional
Development in Social Work.

School of Applied Social and Policy Sciences
Lecturer in Public Policy and
Administration

Salary: £34,540 - £49,177 Campus: Jordanstown
Closing date: 26 July ‘18 Ref: 1734877/A

The postholder will contribute to the teaching and research of Public
Policy and Public Administration on a range of courses within the
University including undergraduate and postgraduate provision.

We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072

The University is an equal opportunities employer and welcomes
applicants from all sections of the community, particularly from
those with disabilities. Appointment will be made on merit.

universitat
wien

Open to new ideas. Since 1365.
As a research university with high international visibility and a wide range of de-
gree programmes, the University of Vienna is committed to basic research open

to application and research-led teaching, as well as to career development of
young researchers and to the dialogue with economy and society. That way, the
University of Vienna contributes to the education of future generations and to the

society’s ability to innovate.

Become part of this vibrant and future-oriented organisation.

Professorships

Full details and the application
deadline can be found at:
professuren.univie.ac.at/en

Faculty of Law

+ Employment Law
and Social Security Law

« European and International
Civil Procedure

« Civilian Foundations
of European Private Law(s)

Faculty of Business,
Economics and Statistics

« Statistics and Stochastic
Optimisation

+ Applied Statistics with particular
regard to economic applications

Faculty of Philological
and Cultural Studies

+ Islamic Theological Philology:
Textual Studies of Koran and Hadith

Faculty of Philosophy and Education
« Theoretical Philosophy

Faculty of Philosophy and Education
and Centre for Teacher Education

« Inclusive Education
and Disability Research

Faculty of Social Sciences

« Social and Cultural Anthropology
with an Emphasis on Religions and
Religious Movements

« Sociocultural Anthropology
of the Global South

+ Sociocultural Anthropology
of the Global South
(limited to a period of 2,5 years)

Faculty of Physics
+ Experimental soft matter Physics

Centre for Sport Science
and University Sports

+ Sociology of Sport
and Sport Economics

« Training Science
with Biological Orientation

Classification according to the
Collective Bargaining Agreement
for University Staff: job group Al.
The salary will be individually
negotiated under consideration

of the previous career development
and the current income situation.

Tenure-Track
Professorships

Full details and the application
deadline can be found at:
tt-professuren.univie.ac.at/en

Faculty of Philological
and Cultural Studies

« Medieval German Literature
« Weltliteratur/World Literature

Faculty of Psychology

« Psychology with a focus
on Changes in Work,
Society and Economy

Faculty of Social Sciences
- Life course, generations, age

+ Development Studies from
a Global History Perspective

Faculty of Chemistry
« Analytical Chemistry
« Complex Fluids

Centre for Translation Studies

« Translation-oriented
Terminology Science
and Translation Technologies

Centre for Sport Science
and University Sports

« Neuromechanics

Initial classification according to the
Collective Bargaining Agreement for
University Staff: section 48, job group
B1, lit. b. Within two years’ time, the
University will offer a qualification
agreement if the academic perfor-
mance suggests that the required high
qualification can be reached. With the
conclusion of the qualification agree-
ment, the employee will be allocated
to the group of “Assistant Professors”.

If the qualification is achieved accord-
ing to the agreement, employment,
which originally has a six-year duration,
will be continued for an indefinite
period as an “Associate Professor”.

Via a further competitive procedure as
stipulated in the University’s Statutes,
associate professors can be directly
promoted to full professor.

The University of Vienna pursues a non-discriminatory employment policy
and values equal opportunities, as well as diversity (diversity.univie.ac.at).
The University lays special emphasis on increasing the number of women in
senior and in academic positions. Given equal qualifications, preference will

be given to female applicants.

www.univie.ac.at
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5 UNIVERSITY OF
CAMBRIDGE

www.jobs.cam.ac.uk

Elrington & Bosworth Professorship of Anglo-Saxon

Competitive
Department of Anglo-Saxon, Norse and Celtic
Reference: GH15799

The Board of Electors to the Elrington and Bosworth Professorship
of Anglo-Saxon invite applications for this Professorship from
persons whose work falls within the general field of the Department
of Anglo-Saxon, Norse and Celtic to take up appointment on

1 October 2019 or as soon as possible thereafter.

Candidates will have an outstanding research record of
international stature within the field of Anglo-Saxon, Norse and
Celtic and the vision, leadership, experience and enthusiasm

to build on current strengths in maintaining and developing a
leading research presence. They will hold a PhD or equivalent
postgraduate qualification.

Standard professorial duties include teaching and research,
examining, supervision and administration. The Professor will be
based in Cambridge. A competitive salary will be offered.

To apply online for this vacancy and to view
further information about the role, please visit:
http://www.jobs.cam.ac.uk/job/17764/

Further information is available at:
https://www.hr.admin.cam.ac.uk/professorships or contact
the Human Resources, University Offices, The Old Schools,
Cambridge, CB2 1TT, (email: ibise@admin.cam.ac.uk).

Applications, consisting of a letter of application, a statement
of current and future research plans, a curriculum vitae and a
publications list, along with details of three referees should be
made online no later than 3 September 2018.

Informal enquiries may be directed to Professor Paul Russell
(Convenor of Board of Electors; email: pr270@cam.ac.uk).

Please quote reference GH15799 on your application and
in any correspondence about this vacancy.

Closing date: 03 September 2018

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.
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