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The University of Portsmouth is one of the UK’s leading modern universities,
with a strong reputation for teaching excellence and staff and student
satisfaction, alongside internationally recognised research strengths. Situated
at the heart of a historic city on a vibrant waterfront, the University contributes
significantly to the regeneration of the city, raising aspirations and encouraging
future generations to consider university education.

Following the appointment of Professor Paul Hayes as Pro Vice-Chancellor,
this is an exciting opportunity for a new Dean to lead the Faculty of Science
and to join the University Executive Board, led by the new Vice-Chancellor,
Professor Graham Galbraith, to deliver the University’s ambitious strategy.

The Faculty comprises the departments of Geography, Sport and Exercise
Science and Psychology, the schools of Biological Sciences, Earth and
Environmental Sciences, Health Sciences and Social Work and Pharmacy
and Biomedical Sciences, along with the Dental Academy and the cross-
departmental Institute for Biomedical and Biomolecular Science. The Faculty
is proud of the quality of its taught programmes, which are underpinned by
an excellent and expanding research base and by advanced professional
practice. Research delivered by staff from within the Faculty has been
submitted to REF 2014 under eight Units of Assessment. The Faculty has
strong partnerships with the local NHS and employers more generally and
hosts University networks on the Environment and Ageing.

Energetic and driven, the Dean will be highly regarded in a relevant discipline
with a sound understanding of the higher education sector. A natural leader
with a track record of successful delivery in a senior role, they will articulate
a clear and inspiring vision for the development of the Faculty, and be able to
build vibrant internal and external networks to further build on its success.

Salary will be commensurate with the senior responsibilities of the
role. For further information including how to apply, please visit
www.minervasearch.com/portsmouth. The closing date for
applications is Friday 10 October 2014.

DEAN OF THE
FACULTY OF SCIENCE
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Founded in 1495, Aberdeen is Scotland’s third oldest university and the fifth oldest in the UK.
Ranked within the world top 140, Aberdeen is the ‘global university of the north’. It is a broad-
based, research intensive university which puts students at the heart of everything it does and
has significant academic strengths and potential across a wide variety of disciplines.

With over 14,000 students, 3,600 staff and a turnover of £222 million, the University combines a
distinguished heritage with great ambitions for the future.

The University is led by Principal & Vice Chancellor Professor Sir Ian Diamond, and is now
seeking to appoint a Senior Vice Principal following the retirement of Professor Stephen Logan.
The Senior Vice Principal will work with Professor Diamond in providing leadership within the
University for all aspects of the strategic planning cycle, including co-ordinating the development
and implementation of academic planning issues. The University has recently embarked upon a
consultation process to develop a new Strategic Plan which will be implemented in 2015.
The Senior Vice Principal will play a pivotal role in this ongoing process and will be central in
shaping, delivering and evaluating the Plan.

The Senior Vice Principal will be expected to demonstrate a commitment to the values of a
research-intensive institution, particularly in relation to the delivery of an outstanding student
experience and the enhancement of collaborative and partnership working. The successful
candidate will have a proven track record of success at a senior level in academic leadership
and management, with experience of developing innovative and effective solutions to deal with
complex issues in an evolving period of change; and will see this role as an important step in their
career ladder. In addition, an academic track record of international standing, well-developed
leadership and management skills and exceptional strategic, conceptual and organisational skills
are essential.

For further information about the role and details of how to apply, please visit the website
of Saxton Bampfylde, our employment agency advisors, at www.saxbam.com/jobs

quoting reference BVBJ. Alternatively, email BVBJ@saxbam.com or telephone
+44 (0)20 7227 0890 (during office hours). Applications should be

received by noon on 23October 2014.

Senior Vice Principal
A competitive and incentivising reward package will be offered

GatenbySanderson

Part of Leeds Beckett University’s Faculty of Business & Law, Leeds Law School
has a long and distinguished heritage; we have been delivering high quality legal
education in Leeds for over 70 years. We provide a full range of undergraduate,
postgraduate and professional law courses, and the inter-disciplinary Law research
unit has four principal areas of enquiry: legal education, higher education and the
law, sports law and the criminal justice system.

Based in the heart of our University’s City Campus, Leeds Law School encourages
and supports students to improve their employment prospects by building links
with the legal community and we have over 100 professional mentors from all
areas of legal practice.

We are now seeking to appoint a new Head of School who can build on our
existing profile and position Leeds Law School as the leading provider of legal
education in the region. You will bring a relevant background in legal education,
outstanding leadership and management experience and a track record of
delivering growth and an outstanding student experience. You will also possess
significant experience of working directly with the law profession and of designing
and delivering innovative programmes that meet the changing needs of students
and the law profession. A professorial title may be available for a successful
candidate with the appropriate qualifications and experience to meet our
University criteria.

For more information, please visit www.leedsbeckettleadership.com
For a confidential discussion, please contact our advising consultants at
GatenbySanderson, Elliott Rae on 020 7426 3964 or Tim Hills on 0113 205 6085.

Closing date: noon on Friday 24th October 2014.
Final interviews held in Leeds on Monday 24th November 2014.

Head of Leeds Law School
Competitive salary plus benefits
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At Bournemouth University, our vision is to ‘Create the most stimulating,

challenging and rewarding university experience in a world-class learning

community by sharing our unique fusion of excellent education, research

and professional practice and inspiring our students, graduates and staff to

enrich the world’. This vision, set in 2012, is well on the way to delivery.

We are a successful, modern institution, recognised as one of the most

innovative universities in the UK and the most popular modern university for

high achieving students. The University has a strong and growing reputation

in research and knowledge exchange with academic excellence, supported by

investment in intellectual and physical assets that are underpinning activity

across all disciplines.With around 18,000 students, and 1,500 staff, we have

created a set of learning opportunities for our students that is the first to be

commended by the Quality Assurance Agency.

Bournemouth University is now seeking to appoint an Executive Dean to provide

leadership for the Faculty of Science & Technology. The Faculty is internationally

recognised as academically excellent in Science & Technology, and provides an

excellent student experience, using the latest professional standard facilities

and resources. The Faculty has 3,500 students and 170 academic staff

across six departments and is the largest academic entity within

the University. Reporting to the Deputy Vice-Chancellor and as a member of the

University Leadership Team, the Executive Dean will play a key role in the wider

corporate leadership of the University. The Executive Dean will shape and drive a

strategy for continued growth in education and research following REF 2014 and

support delivery of the targets set for the current strategic plan. They will provide

strong academic, strategic, planning and operational leadership to the Faculty

Executive Team and staff across education, research and professional practice.

Candidates for the post will be able to demonstrate a successful track record

of academic and strategic management within a large complex organisation,

bring evidence of having provided effective facilitative leadership and have

the personal and academic credibility to be a strong advocate for the Faculty.

A proven track record of successful strategic development and successful

implementation is key to this role.

For further information about the role and details about how to apply,

please refer to the website of Saxton Bampfylde, our employment agency

advisors, at www.saxbam.com/jobs quoting code AABUT. Alternatively you

may email AABUT@saxbam.com or telephone +44 (0)20 7227 0890

for further details. Applications should be received by noon on

23rdOctober 2014.

Executive Dean, Faculty of Science & Technology

The University of Edinburgh
Director of Library and University Collections
The University of Edinburgh is one of the world’s leading academic institutions, internationally recognised for the quality of
its teaching, research and wider economic and social impact. The University is enjoying a particularly successful period; in 2013
it was ranked 17th in the world according to the QSWorld University rankings and was also delighted with the announcement
of Professor Peter Higgs, Emeritus Professor of Theoretical Physics, receiving the Nobel Prize in Physics.

Located in the beautiful and historic city of Edinburgh, the
University comprises a dynamic and vibrant community of over
32,000 students and more than 12,000 staff. Its success is further
reflected in its thriving financial performance, with a £750m
turnover and over £300m in competitive research grants won
in the last year, complemented by an asset base valued at £1.7bn.
The University has also created 171 companies in the last five years,
and the past year has seen the launch of the University’s highly
successful MOOCs (Massive Open Online Courses), attracting
more than 450,000 active learners from 200 countries.

The University is seeking to appoint a Director of Library and
University Collections in succession to Dr John Scally, with a
significant track record of inspirational leadership in large and
complex organisations. Reporting to the Chief Information Officer
and as a member of the Information Services Senior Management
Team, the Director will provide strategic leadership and a
compelling vision for all Library and University Collections services,
ensuring that learning, research and other related opportunities
arising from the University’s physical and digital resources and
facilities are maximised for students, staff, and other stakeholders.
The Director will be responsible for a core budget of £11m and
approximately 150 staff.

The successful Director will demonstrate the appropriate style,
stature, interpersonal and communication skills to engage
positively across the University, with public and private sector
partners and other strategic contacts both nationally and
internationally. In order to fulfil these demands effectively, the
individual will need extensive experience of managing significant
collections and of strategic planning and operational leadership,
including a track record of delivering innovative, flexible and
responsive services, and will be committed to the ethos and
values of the University.

In return, on offer is an exciting and forward-thinking academic
environment, a generous remuneration package and access to
significant professional development opportunities.

For further information, please visit: www.perrettlaver.com/candidates
and download the Appointment Details by quoting reference 1741.

The closing date for applications is: Friday,
17th October 2014 at 12:00 noon BST.

Committed to Equality and Diversity

The University of Edinburgh is a charitable
body, registered in Scotland, with registration
number SC005336.
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Faculty of Divinity
The Board of Electors to the Regius Professorship of Divinity invite applications for this
Professorship from candidates with a distinguished record in Christian Theology to take
up appointment on 1 October 2015 or as soon as possible thereafter.

Candidates will have an outstanding research record of international stature in Christian
Theology and the vision, leadership, experience and enthusiasm to build on current
strengths in maintaining and developing a leading research presence. They will hold a
PhD or equivalent postgraduate qualification.

Standard professorial duties include teaching and research, examining, supervision and
administration. The Professor will be based in Cambridge. A competitive salary will be offered.

To apply online for this vacancy and to view further information about the role,
please visit: http://www.jobs.cam.ac.uk/job/4919

Further information is available at:
www.admin.cam.ac.uk/offices/academic/secretary/professorships/ or contact
the Academic Secretary, University Offices, The Old Schools, Cambridge, CB2 1TT,
(email: ibise@admin.cam.ac.uk)

Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, along with details
of three referees should bemade online no later than 24 October 2014.

Informal enquiries may bemade to Professor Janet Soskice, Convenor of the Board
of Electors. Tel: (01223) 339406. Email jcs16@cam.ac.uk

Closing date: 24 October 2014

Please quote reference GF04262 on your application and in any correspondence
about this vacancy.
The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

Regius Professorship of Divinity

www.jobs.cam.ac.uk
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aub.ac.uk

As the leading professional arts university

dedicated to turning creativity into careers,

the Arts University Bournemouth is seeking

to appoint highly qualified academics and

creative practitioners across our range of

specialist subject areas in the Faculty of Art,

Design and Architecture and the Faculty of

Media and Performance.

With an international reputation, we innovate,

collaborate and connect in ways that turn creative

talent into creative opportunities; encouraging

our students to be curious, to take risks and to

push the boundaries of their subject.

Ideally you will have broad sector experience

and be keen to make a difference to the student

experience, contributing to our maker culture and

leadership in creative learning and research.

Current vacancies include:
- Principal Lecturer, Film
- Senior Lecturer, Animation
- Senior Lecturer, Fine Art
- Senior Lecturer, Architecture
- Lecturer, Architecture
- Lecturer, Illustration
- Lecturer, Acting

To apply and for more information about

these and other vacancies, please visit:

www.aub.ac.uk/recruitment

vacancies at
arts university bournemouth

Senior Lecturer – On-Line Learning (x 2 posts)
Post No: HR3088

Salary: £43,325-£50,200 pa
37 hours per week – Fixed-term unOl 31 August 2016
Learning and Teaching Development Unit – Llandaff Campus

ApplicaTons are invited for 2 Senior
Lectureships based in the Learning and
Teaching Development Unit in Cardiff
Metropolitan University.
The successful candidate(s) will be
experienced higher educaTon teachers with
the ability to develop flexible and distributed
learning provision. This will include the
design, development, implementaTon and
evaluaTon of effecTve e-learning courses.
It is expected that the successful
candidate(s) will lead the producTon of a
number of high quality educaTonal
resources and will provide expert advice on
the opportuniTes offered by the emergence
of massive open on-line courses and other
flexible learning programmes.
The posiTons involve working within a
dynamic team and with a wide range of
academic staff to design, develop and

deliver on-line resources and programmes
of study in various disciplinary areas.
Candidates should have substanTal
experience of academic curriculum design
and delivery in higher educaTon, together
with skills in the development of digital
learning resources.
Successful candidate(s) must possess a
Post Graduate qualificaTon and have the
ability to achieve HEA Senior Fellow status.
These are university-wide posts that provide
an opportunity to gain valuable experience
of leadership and change management.

Informal enquiries may be directed to
Dr Colleen Connor, Dean of Learning and
Teaching on 029206026 or email
cconnor@cardiffmet.ac.uk

Closing date: 22nd October 2014
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Join the Global Debate
The London School of Economics and Political Science is a world-leading centre for research and teaching in the social sciences. Located in the heart of
a dynamic and globally-connected city, the LSE is constantly searching for the very best academic talent. Listed below are positions currently open. Other
posts will be advertised later in the academic year. LSE is looking to hire exceptional talent who will strengthen an outstanding, innovative and publicly
engaged faculty. Compensation packages are negotiated individually and the School offers competitive salaries and excellent benefits.

Assistant Professors
Accounting
Economics
Economic History
Finance
Gender (Contemporary Culture)
Government (Political Science and Public Policy)
International Development (African)
International History
International Relations (Political Economy)
International Relations (Theory)
Law
Management (Employment Relations and Human Resources
Management)
Management (Public Management and Governance)
Media and Communications

Philosophy
Social Policy (Health Policy and Economics)
Social Psychology (Economic)
Social Psychology (Community)
Statistics

Assistant Professor/Associate Professor
Geography (Urban Economics and Economic Geography)
International Relations (Foreign Policy Analysis)
International Relations (Normative International Theory)

Associate Professor/Professor
Economics

Professor
Social Policy (Health Policy and Economics)

To find out more and to apply please visit: lse.ac.uk/academicCareers
The closing date for receipt of applications for each role will be published on our website.
Regrettably, we are unable to accept any late applications.

We value diversity and wish to promote equality at all levels

For full details, or to request an application pack, visit
www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Faculty of Science and Engineering

School Manager Grade 8
£38,511 - £48,743 pa
You will help Academic staff achieve the University’s strategic objectives
for Teaching and Research, supporting the continuing development of closer
alignment between Professional Services and the Academic Structure.
You should have excellent leadership, management and interpersonal skills,
the ability to support change, build partnerships, understand different
communication styles and employ them effectively. You will also demonstrate a
full understanding of the context in which the University operates and of the
external drivers at a national and international level. You should have a degree
(or equivalent qualification) or relevant professional experience.

Job Ref: A-586452/THE Closing Date: 17 October 2014
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